RESOLUTION NO. 2100

A RESOLUTION OF THE GOLDEN CITY COUNCIL SETTING
THE COMPENSATION OF THE CITY MANAGER FOR 2011

WHEREAS, because of sound financial control and an improving local economy, the City Council
was able to include in the 2011 Budget a 2% merit increase for all City employees, whose performance
warranted this adjustment; and

WHEREAS, the City Council conducted a thorough review of the City Manager’s performance;
and

WHEREAS, inDecember of 2008 Council approved by Resolution No. 1942, the City Manager’s
voluntary postponement, because of the rapidly deteriorating economy, of 2% of the 2009 salary increase
offered by Council for his 2008 performance; and

WHEREAS, now that the economy is improving and the conditions of Council Resolution No.
1942 have been met, the Council has determined that this deferred 2% increase should be given effective with
the 2011 Budget year.

THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF GOLDEN,
COLORADO THAT:

Section 1. For 2011 the City Manager’s salary shall be increased by 2% for merit and by 2% for
the increase deferred from December, 2008

Adopted this 16th day of December, 2010.

Susan M. Brooks, MMC
City Clerk

APPROVED AS TO FORM:

e

David S Williamson
City Attorney




Resolution No. 2100
Page 2

I, Susan M. Brooks, City Clerk of the City of Golden, Colorado, do hereby certify that the foregoing is
a true copy of a certain Resolution adopted by the City Council of the City of Golden, Colorado at a regular
business meeting thereof held on the 16th day of December, A.D., 2010.
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Susan M. Brooks, City Clerk of the City of
Golden, Colorado




